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2.4. Working conditions, prohibition of forced labour and child labour 

The Companies support the technical, professional and personal 
development of their employees in the context of training programmes, 
and recognise their professional achievements.

The Companies respect the right of their employees to freedom of 
association and assembly within the scope of applicable rights and 
laws. The Companies shall comply with labour standards concerning 
maximum working hours and pay, in particular the level of pay, in 
accordance with applicable laws and regulations.

Employees shall be protected from corporal punishment and from 
physical, sexual, psychological or verbal abuse. Employees’ privacy 
shall be respected. The prohibition of forced labour of any kind 
shall be observed. In particular the Forced Labour Convention, 1930 
(Convention No. 29 of the International Labour Organization) and the 
Abolition of Forced Labour Convention, 1957 (Convention No. 105 of 
the International Labour Organization) shall be observed.

The Companies shall observe regulations prohibiting child labour; in 
particular the Minimum Age Convention, 1973 (Convention No. 138 of 
the International Labour Organization) and the Worst Forms of Child 
Labour Convention, 1999 (Convention No. 182 of the International 
Labour Organization) shall be observed. If German regulations on child 
labour provide for stricter standards, these shall take precedence. 

2.5. Environmental protection  

The Companies are committed to the goal of protecting natural 
resources for present and future generations into the long term. 
Laws and regulations put in place to protect the environment must be 
observed and complied with.
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2.6. Communication

The Companies shall communicate openly, with a view to dialogue, 
about the requirements of this code of conduct and about its 
implementation with respect to employees, customers, suppliers and 
other interest and stakeholder groups. 



8

Code of Ethics

3. �'�S�R�¥�M�G�X�W���S�J���M�R�X�I�V�I�W�X
 

In their work for the Companies, employees of the Companies 
shall at all times make decisions impartially and objectively 
in the interests of the Companies, and shall avoid situations 
�[�L�I�V�I�� �T�I�V�W�S�R�E�P�� �M�R�X�I�V�I�W�X�W�� �Q�E�]�� �G�S�R�¥�M�G�X�� �[�M�X�L�� �X�L�S�W�I�� �S�J�� �X�L�I��
Companies. This shall not restrict trade union activities. 
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5.2. Conduct towards competitors 

The Companies respect fair competition. They therefore comply with 
applicable laws that protect and promote competition, in particular 
applicable antitrust laws and other laws regulating competition. 

In dealings with competitors, these regulations prohibit, in particular, 
�E�K�V�I�I�Q�I�R�X�W�� �E�R�H�� �S�X�L�I�V�� �E�G�X�M�Z�M�X�M�I�W�� �X�L�E�X�� �Y�R�J�E�M�V�P�]�� �M�R�¥�Y�I�R�G�I�� �T�V�M�G�I�W�� �S�V��
conditions, unlawfully allocate sales territories or customers, or illegally 
impede free and open competition. 

�-�R���Z�M�I�[���S�J���X�L�I���J�E�G�X���X�L�E�X���M�X���G�E�R���F�I���H�M�J�¤�G�Y�P�X���X�S���H�V�E�[���E���H�M�Z�M�H�M�R�K���P�M�R�I���F�I�X�[�I�I�R��
prohibited collusion and permitted cooperation, the Companies shall 
designate a contact person for their employees who can be contacted 
in case of doubt.
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